fafem | 123

oft argaTar deaT Rrvacasaaeyr, Rt
wareTa afte, et - ¥2390%

Fastier - mm-aagg

aﬁuﬁamwﬁwwaw@@)aﬁ:ﬁm Ro0¥ ﬁ?ﬁs—oq/oq’/w?g
AT -THCHTH/I-ATSRI/STRAT /04 4T GRS Ger favasdeaasen

(Sl srffem, Ro0x @ 00y =1 WERTY T FEiE L¥) T FAH 4 9

dieHeT™ 3 WE I ATUNIHT=T Fom R T WS (3) T I AT STeredT AR

IR et it Trgaren T fyvareaease, (Rl 3 sgerem aftcde damdw g

A AT ATHR STeq. Y, Farferdiar ot ardaan deum Rvawsaae (R 39
T Wit T 7o wftdt i TR, uI e, gus edis st a9
qEE SR TS AR R¢/038 WY i STofRE IS Cvol/R013
Reog/owrory Usft faciear Fovfarsa s el it amai ot wrdanan s
forvereeeen wt= sila wEdsh e (T wteE) e wETes

saEeTash (oft rgaar Eftiee), Te-w o veade fad e gde ifem wia

3.

R, Q) A Tafremia st sttt (Srwiuss wTatera) eIt SaHYS saareeTaE
(it wgaTaT Fiftaee), Te-a (@amva) fafmm, 03y R detuva 35T,
(Q)ammmmm@mm.

R.ARA
'mﬁﬁmﬁmmaﬁaﬁaﬁﬁmﬂt

F) aﬁ%rﬁw %ﬂﬁaﬁmwﬁam(&@aﬁrﬁm Ro0¥, (rr-r
R0 oY ST HERI AT shuieh Q%)

(@) e FEw S wu s wem 23 aav}smﬁﬁ?m *

m ﬂﬁﬁwwwmwﬁ?ﬁwwmﬁwwmk
S T FUAT ATV e T,

() “weT STitrerr A= v wed HrEEwRt ST,

®) maﬁ*wanfqr%fﬁasﬁﬂmaﬁﬁﬂmqaa’r

(&) T TR TG WA,

(®) “Tafea war g atef off areraT deum favasdegen, Tl o e @

mmmmwmmmwm. :

e, s AR,

() “Frae afidt arer o oft wrderer v Rvawreraen, frel (od e s
AT AN Sraeiedt T wremer qugdt) ffem, 034 o1 faftamis wifime —o
n@mmﬁw@?ﬁaﬁaﬁﬁ%aﬁ?ﬁmm |

Page | 1




124

@) %Wwawﬁmwwaﬁaﬁﬁmmw 3 = T FoATd
e foryareaearee, 3@ 311,

3. SIS ATUARR (FAHTE wIIie) aﬁmﬁuﬁ:wm(aﬁvéam
‘sr&wzmnzamqaﬁﬂaﬁwa?ﬁ

556 %ﬁmémmmmﬁmwww el ai=m srEEriarde ST SRR
wﬁwﬁm&nw mamw@aﬁaﬁﬁaﬁﬁmmwﬁm

&) Wmﬁwn?ﬁamaﬁmﬁmwaaﬁﬁwwﬁm
ek fafirr e ool Fetea sty e o fafemie fram o ool e et s
STTOT 0T SR, SHSaT TR TUTaIealT AT SRR I ST ae a1
TaI=TIA T A, foha -

@) Fag afichigr Suam s TR e e s 9
JeareiedT T A7 fafvemiear fafm o we g Sielt STear SR AT e
:rmﬁﬁmghmﬁia

xa@ﬁrth ‘ ' ‘ '
(@) T o7 - a1 dewia S WA STRICHT SfeUdia S Shed e
| GRS TS T STATET i oteT Al wH T,

@) st 9 - A wEwl S O AR S T4 HeaEr
TEIFThS TS UgT=T STETAT {SAieR, u@amwﬁﬁaam :
T SAGARIHIT TSt awiien e o, T8 TEE e
SHEATETEY AT TN tuer Stferen TumE,

| . Srerfirer ST~

m%ﬁmmwmﬁwqaﬁﬁaﬁm?ﬁwaﬁsﬁaam

(TF) e e ek G 3l v, R
AT T S fea e fafa farfer R vt e Fetedt o7,
STTFOT GrehTtaT SATOT g (Journalism & Mass Communication) IT
Tersama yeformt WWW;
Frter i R o o Tiee Foe ;.

() TSI SeadT feraor snifr wureshi s i R i et
T SETIH TR, AT

(M) WMWWWW

& FRI=Tel SO R AT 7 e e S -
fafram 3 n@mﬁwwﬁmﬁmﬁmqﬁﬂ?ﬁmﬁrmﬁ%ﬁm
THY 00 3 TR, mwmmmmmmm




TR - RS
A, = DI

| | o 1:2.5‘
WW@WWW%WWWWW -

mhﬁmawwwmﬁ%mw&waéﬁ
o, TRFvET FeEE

%ﬁmw@m%@wwmﬁ%ﬂﬁkﬁwﬁwmm
' Wﬁaﬁwwmwm@mmwﬁm :

q&aﬁmwﬁaqﬁ?ﬁwnmﬁﬁwwaﬂhﬁamﬁmaéa qiteftar srematia
mm%ﬁmmﬁawmﬁmmmm

wﬁaﬁn%amﬁrvﬂaﬁm%ﬁmmwmmﬁmwwwmwﬁm_mm:
TEr. qifd, aftefen srerafia @de Femaiee) e St W st T w0
- wi¥neror ol 7 e ﬁmarwzﬁwaﬂmwﬁﬁwmaﬁtﬁmw -

wmaﬁéa” }

C. @éwsawﬁﬁamw@r

m%ﬁﬁaﬁﬁ%a%ﬁwaaamﬁa@aaﬁrﬁmmﬁmwﬁmf

3T Frie = gy, T YT ot ST STRET ST HErHTER AT ST AT
fefam, 2, %ﬁmaw&m%ﬁww@aﬁ%ﬂrmﬁm&aﬁa ‘

\‘ 4 . . [ .
a7eme, aedf wiHe,

" Page|3



| 12.€
REGULATIONS

Management Committee of the
Shree Sai Baba Sansthan Trust
(Shirdi), Shirdi- 423 109.

Dated the................ 2025.

Outward No. 3386
Shree Sal Baba Sansthan Trust (Shirdi) Act, 2004. Date-05/02/2026

No. SSS/WS-GAD/Astha/ /2025 - In exercise of the powers’
conferred by sub-section (2) of section 15 read with clause (i) of section 2
of the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 (Mah. XIV of'
2004) the Management Committee of the Shree Sai Baba Sansthan Trust

has the powers to make the regulatlons regulating the recruitment.

However, at present, there is no Management Committee but an Ad-hoc -

Committee is functioning at Shree Saibaba Sansthan Trust, Shirdi. In’
‘pursuance of the decision dated 09/05/2024, of the Hon'ble High Court,
Bombay, Bench Auréngabﬁd Civil Ai)plication No. 8707/2023 in Public
Interest Litigation No 9"8/2021,' the Ad-hoc Committee of the Shree Sai
Baba~ Sansthan Trust is hereby pleased to make the following regulations
regulating the recruitment to the posts of the Public Relations Officer (in
the Public Relations Department) and Public Relations Manager (in the
Shree Sai Baba Hospital) (Group-B) of the Shree Sai Baba Sansthan Trust

under the said Act; as follows: - ~

1. (1) These regulations may be called the Public Relations Officer (in the
Public Relations Department) and Public Relations Manager (in the
Shree Sai Baba Hospital) (Group-B) (Recruitment) Regulations, 2025.

 (2) They shall come into forcé on the date of their sanction by the State

Government.

2. In these regulation.:s, unless the context requires otherwise, -

(a) “Act” means the Shree Sai- Baba Sansthan Trust (Shirdi) Act,
2004 (Mah. XIV 0f2004);
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‘ ‘. (b) “Chief Executive Officer” means the Chief Executive Officer
. appointed by the G.olvemment‘-under section 13 of the Act; |

| - (¢) “Committee” means the Management Committee of the Shree Sai: -
: Baba Sansthan Trust formed under section 5 of the Act; |

| (d) “Competent Authority” means the Chief Executive Officer;

(e) “Degree means a Bachelor s degree of a recognised unlversﬂ:y,

(/) “Government” means the Government of Maharashtra;

(2) “prescribed exarninatron” means an exémination conducted by
“the Shree Sai Baba Sansthan Trust (Shn‘dl) either by itself or through any
agency nominated by it for the purpose; ’ ' |

(h) “Selection Committee” means the Employee’s Selection -

Committee referred to in the Annexure-I to in the Shreé Sai Baba Sansthan

Trust (Shll‘dl) (General Provisions Applicable to All Regular Employees)

Regulatlons 2025 |

(7) “Trust” or. “Sansthan means the Shree Sai Baba Sansthan Trust

(Shirdi) established under section 3 of the Act.

3. Appointment to the posts of the Public Relations Officer (in the Public
Relations Department) and Public Relations Manager (in the Shree Sai
. Baba Hospital) (Group-B) , in the Trust, shall be made, either,-

(a) by promotion of a suitable person on the basis of seniority-cum- . -

merit, from amongst the persons holding the post of Publicity Officer.
having not less than three years regular service in that post and who possess
the qualifications specified in regulation 5 of these reg.ulaﬁons;‘ or

~ (b) by nomination from amongst the eligible candidates, on the basis
of prescribed examination conducted by the Selection Committee, who -

fulfils the qualifications specified in regulation 5 of these regulations.




4. Age Limit.-

() Lower Age Limit.«xNot. less than eighteen years of age
(completed) as on the last date of submission of applications to the trust, as
per the advertisement for recruitment to the said post; |

(ii) Upper Age Limit.- Not more than thirty-eight years of age
(completed) for the persons not belonging to the reserved categories; and -
forty-three years of age (completed) for the persons belonging to the
reserved categories. The upper age limit shall be applicable as on the last
date of submission of applications to the trust,’ as per the advertisement for

recruitment to the said post.

5. Educational Qualifications.-

. The person for being eligible for appointment to the post under these

e

regulations shall,-

(i) possess a degree of a university in journalism ; or |
possess a degree in Arts or Science or Commerce or Law and a
diploma in journalism and mass communication;

(i) possess expert knowledge of Marathi, Hindi, and English
language and should have to his credit of having published his
five works on the life of Shree Saibaba;

(iii) shall possess an experience of writing an editorial work in a
reputed newspaper or a magazine for not less than three years;

. . _ and

(iv) have passed MS-CIT examination.

6. Ratio for appointment by promotion and nomination.-
The appointment to the post mentioned in regulation 3 shall be made
by promotion and nomination in the fatio of 50:50 respe:ctively:
| Provided that, if the suitable Icandidate for appointment by promotion

~is not available, the ratio for éppbihtment may be relaxed for the purpose of
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appointment by nomination in respect of that appointment year with the

approval of the appointing authbrity. :

7. Probation peridd -

A person appointed to the post mentioned in regulation 3, by
nomination, shall be on a probation for a perlod of one year from the date
on which he joins his post on which he is appointed. The probation period
may be extended, after approval of the Committee, for a maximum period
upto one year. Completion of the probation period (including extended
perlod) to the satisfaction of the appomtmg authority; and passing of
prescribed examinations and training (if any) shall be mandatory. In the
event failing to complete the probation period (including extended period)
or pass the examinétions and complete the training, his services shall be

liable to be terminated.

8. Other service conditions to apply.-
The other terms.and conditions, specified by the Trust from time to -
time, as well as the provisions of the Act, the rules made there under, the

Government Resolutions and .orders as well as the provisions of other

'regulations specified by the Trust shall be applicable in respect of the

services to the post mentioned under regulation 3.

Chairman, Ad-hoc Committee,
Shree Sai Baba Sansthan Trust (Shirdi).
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