
o

A

(RTst) o ©X
s=bHi=h :-^U,^D-^TTMy|[/3TWT/ /^o^

(Rl4T) ?oox (^H ^ooX-^T H^KI^ Slf^fqznT sh^icfc ^y) ^FT xf
 

3 33tT SjfefaqHI-oqi ? ^TT W (F)‘jA5RH WWSTT^'^I 37f^WT
 

^TK ch<H 3ft 'Hl^«1 l«ll I^^KI^cl^^Rl^T) xt oqq^N'i "<ifac{l<d
  

 ?rir ch<uqi^ srfeqiK snihr. TRirft, -wyR-^Hld (fii4T)  
Rfacft HRR ^ffTrft ^14<d snt. 73^4)6 sflOllofld

   ^TWT qiFd^hl OTfqF fMld sTkrll^H sFRFF
 faoVoty^x rMt sqtwA wft win  

■Mlxq | 3icl4d '4»1'Mm4> 3jf^<<*>l^ (^I«1<Mm4i ch I I Cl <4) OH fill ''jH4rlu4>
 

©Mc^WTeb (?ft tn£<siicu tiRncn), *TT M$|c|(l<*t P^clxfl 4)<ldl IdR’NH ^ftcT

^cRT 3 3R^ 5ihhR Rdd-d 
o

' 12,2

_____

z I£Q- \ "W k c- \ * v;

’yjcR^lMH ^rfWt, - X?3?

k*1'* ‘ ^ dcti

-o^/ov^o^

V ( ) ^TT id I 'JM'HMtJi Gjf^ranft ('SMti’-lA cb(^ci<4) 34 iRi ©^'gR.2| IMch
  

(aft^i^qiqi ^If^Mdd),(<ldiy^l) fdfa’yH, 3^Id 
 

(3) ^1 UHdl&llHRcft RR^I fddi<hlMI<H 3^crlld

?. ©SlUsqi :-

^T RR^HId ^T^rfdHR^RT3T?f S^irfld H^cT cR, -  
(3i) “STf^R-Md” ^Ul’i -til^l'Ml ^RSIH fd^dRIoddW (fifTST) 37f^fTRT, ^©©X. (RH

3© ©X RT STfijPRW shdkh ^X)
(Q) “WT ■chl4chl(l 3}fapRIHldld

WA dO’M chlJchld Slf^TTft

(R) teRft?ft” RTxrr 3t4 ?ft RiidHi wr Rr4t 3T^iRdHi-^i k
3RR4RcftR ch<uqid 34|R<J1 '^i'dRdHd tiRlcfi.

(R) “R8;RT^|^chlO”RF^T3?4WTSTfelft.
 

(3) ‘WT’ q|x{| 3J?f Iciyi^ldlxll ■’Wl.dch

(xT) “JdltH” ^8ul'i II4rld.

(15) “fclfel RftS^T’ 'MIXII arsf -HI^IGII 1R5JH fd^KloqclW, l^f rR- iJ.chd^lRcrj'BR
       

ft^T cRT yql'snl^ Pmd cbiuqid 3R^?RT msiejl 3jfRW||£|\ ^N’MId 3TlRdl 

^(l^TT, 34| 341^.
(^T) ‘‘fifcte Rftrft” RFRT 3J?f ?ft RT^RRT WIH fi^Klo^ci'^IT, (R^ W4t cpjxll-

  
RHTRTTR 3TO^ITR4RTWR W^t) ftR’MH, ^©^ RT fdRddi^l 

cfcV^ld 341^^41 ch4x||(| Rcj-s 3RR3TT^. f
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 (Sr) “fcRctKioq^t-^rr ffer <i^n” ^rrar srf sTf^rf^wrar
3IT^dl fcRc|'W«<«K*IT, 3TOT Snit.

:'^2 
o

SJlRl HhRS^M R SntlKlcK I’I’H'kW mhNI :-
S3

f^fwr 3 R’Mcfdl chddl SJlf^r dlHRS^H TOt
   C\ \3

UHM^o;^o 3^ <|^d. RfT fdq<tdl 5u^l*Rdl ^<qi< 3TO®^r TR

(37) RWFTOT I^HFTRftrr 5lftR4t SffcFTft 3T o 3 3Rft HT^t
 

Rqpld ^TM oqctdl^^p (R^F*TT I^R k Wdl Re^TT
W7! 3OT-3T o^dl^^R, •J^dl <i«|cicnl ^IT 3TRTW: TO d<|c|^^l o33?ff^n

J)} 3TO ^?T, ItoT
(73) BWftKTt ■fel’Jilld SJT^TT mR^-c-MI Pl=hl<riMI 3TRJRT3T

<5T3^?3T 3Tlfn‘ 3T W^RTOT ImR^H k "TOt HR3 Wdl ^T^cTT UTO ch<u||-^T o33^©4T

'UhRS^MIS^ 3TO

(^37) l^HlH - 3T ti^Id 3nft 37TOT3 3JT^3T ^ifeo^fld HR3
7TOHT3^ 3T5? ch<uq|-cqi 3R^SIT Rdichlti 37371 ^3^83137IftHTOt; 

(3fa) 3rf^3)dH 34 - 3T Ti^Id 3nft 3RUTO 37I^?3T ^lft<ldld HR3 ^RTOTTR
TTOTTOt 3rf 3OTTOT 3i<sk-cqi RdldiH, udta wtf oMfdfVtd 3RT
ycHldltf 3^33Ri7n^t 315^71 37^137 HUT^, cRfa 7l<^l=l M3Jllcflcl
3^33771771^ ^4Tc^t77 33^30“ 37^137 377Rt

'JHfinch (§ft tll^GllGII3. 'JUfini 37f^T377tt (^TORR) ^THT
  

^iffMcri),TC74^H3Jc|<ta R^<k{1- 
  (; ^'JTliTOT 7TOH feciKlod-dW, Iwf TO3T 37^4lfh37?f^T TO7R^7 37^37lft

       
371f^r 'sHtini 3qq^iHcb, 43-4 3T M^l=l(ld RdMrfl cRui^i^ -q^T XFlR’ 3R3T

7\
\"i

J

k.3^rf^I37 37^37:-
4T RR^lHidflK443 3314te R^dlfllJl 3^33l<R-
(R3?) RtilRdlxn M5|cbl<RH*[lcl 334t 4174 Wdl 3iw41. f^T 

 37^171347371731TO7 qiRl'yq 1TO713^7 R^lcfltf 33^t WJI 37771^t.
377^7 H^chiddi 377^7 33714743 (Journalism & Mass Communication) 47
R^nid M<<fc|cbl 4174 i<*ltrD 3itii4l;

 (41 d) 47T^t, 371f4 ^*41 41^374473 3770^. 3^3 til^|cli-c| 3ft4R
 

3774f37 37741ft?r feiHM M14 ^734177^3 WA 3777Rt;  
(4k) H1414^041 3TOTO Rusm 377f474173^7437143747 RhHM cffr33f37 

37443 3d 14^441 371^7

(417) kdkTI-Tn^ I4<H Rfen- 3cdl'A 37-H'l'cft.
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3^r,7I^fTTft?ft, 
?ft t1l(«1l5ll fq^qt<loqc|’b^T, fesff

■AXA

^ifadl-cqi M^lndls^ <*><|c|<<l^l Id^lxflcblVll ftftd ch^ld 3ilcM MHIUI c^TT ^Rcft 
chiw} ftrfsioT ^hirPiS^h i sikiMrar ^t.

MIkfciSEn^fbr =hl<rl Icl4t:- .
fapNH 3 TT^‘ 'HK ’^crqi. m<?iq< -iMPiS^Higik 5u<<ia .

■o x3

CMI-oMI fi^ctdl-oqt M^|c|< 5ilrM|-oqi RnicfclMItH TT^; ^Ix|| Mfkfcls-n^fta’ 3^T. 
Mr<«Tl^TT Cbnniq4t?T ttlndl-oMI Id qq?M4d «4Ksfolcll MpkcHSiTT cbldlcl^Dd
(Vitold chldN^ftH^) fciftd 'icdM yri^TSfR ’jjf (^R ST^RT 7R)
3lfdc(|4 <lftd 3i|fu| MRcfl^fT KT ^RTTcRft UHI^HcbK«hP.<MI • cRpt 3d

<i^d. cRitfr, h[\cD^tt 'tiidid4t?r (Mitota ^rth^tk) fdfed ^<*0 ^rftarr ^cdMr 
TrfST^YTRjf R idMItd f°F^TKT cbldld^ft ^TWTH^R^fWTRyf R idMW r*J|-41 ^TTKTRTRT

dR^ld

6. ^R^RffRTFT^SWt:-

UttyMIgll ^odl^cil Plftd WrMI ^T?ff Sjf^PiqH STTf^T ^ll<£ldl ^WRT 
SdloW Pf<lH l-cqi d<d<{l, TRfaieiiHH Piuh 3TT^T 3TT^T 3Tlfur ^uqid 3u<rl<ri ^KT 
IdR^H, 1?,fc|fiq4 3 ’TO ^dN(ld ^■'*41 tid^Id crTFJJ^tldld.

fir'
W- ,* Sts
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7.

1. (7) These regulations may be called the Public Relations Officer (in the 
Public Relations Department) and Public Relations Manager (in the 
Shree Sai Baba Hospital) (Group-B) (Recruitment) Regulations, 2025.
(2) They shall come into force on the date of their sanction by the State 
Government.

12.^ ;

2. In these regulations, unless the context requires otherwise, -
(a) “Act” means the Shree Sai Baba Sansthan Trust (Shirdi) Act, 

2004 (Mah. XIV of 2004);

> j' -a ■ <v

Management Committee of the 
Shree Sai Baba Sansthan Trust 
(Shirdi), Shirdi- 423 109.
Dated the... ...............2025.

Outward No.3386
Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004. Date-05/02/2026

No. SSS/WS-GAD/Astha/ /2025 - In exercise of the powers 
conferred by sub-section (2) of section 15 read with clause (z) of section 2 
of the Shree Sai Baba Sansthan Trust (Shirdi) Act, 2004 (Mah. XIV of 
2004), the Management Committee of the Shree Sai Baba Sansthan Trust /

has the powers to make the regulations regulating the recruitment. 
However, at present, there is no Management Committee but an Ad-hoc 
Committee is functioning at Shree Saibaba Sansthan Trust, Shirdi. In 
pursuance of the decision dated 09/05/2024, of the Hon'ble High Court, 
Bombay, Bench Aurangabad Civil Application No. 8707/2023 in Public 
Interest Litigation No 98/2021, the Ad-hoc Committee of the Shree Sai 
Baba Sansthan Trust is hereby pleased to make the following regulations 
regulating the recruitment to the posts of the Public Relations Officer (in 
the Public Relations Department) and Public Relations Manager (in the 
Shree Sai Baba Hospital) (Group-B) of the Shree Sai Baba Sansthan Trust 
under the said Act, as follows: -
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3. Appointment to the posts of the Public Relations Officer (in the Public 
Relations Department) and Public Relations Manager (in the Shree Sai 
Baba Hospital) (Group-B), in the Trust, shall be made, either,-

(a) by promotion of a suitable person on the basis of seniority-cum- 
merit, from amongst the persons holding the post of Publicity Officer 
having not less than three years regular service in that post and who possess 
the qualifications specified in regulation 5 of these regulations; or

(b) by nomination from amongst the eligible candidates, on the basis 
of prescribed examination conducted by the Selection Committee, who 
fulfils the qualifications specified in regulation 5 of these regulations.

(Z>) “Chief Executive Officer” means the Chief Executive Officer 
appointed by the Government under section 13 of the Act;

(c) “Committee” means the Management Committee of the Shree Sai 
Baba Sansthan Trust formed under section 5 of the Act;

(d) “Competent Authority” means the Chief Executive Officer;
^(e) “Degree” means a Bachelor’s degree of a recognised university;
(/) “Government” means the Government of Maharashtra;
(g) “prescribed examination” means an examination conducted by 

■ the Shree Sai Baba Sansthan Trust (Shirdi) either by itself or through any
agency nominated by it for the purpose;

(h) “Selection Committee” means the Employee’s Selection 
Committee referred to in the Annexure-I to in the Shree Sai Baba Sansthan 
Trust (Shirdi) (General Provisions Applicable to All Regular Employees) 
Regulations, 2025;

(z) “Trust” or “Sansthan” means the Shree Sai Baba Sansthan Trust 
(Shirdi) established under section 3 of the Act.

VkV
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6. Ratio for appointment by promotion and nomination.-

The appointment to the post mentioned in regulation 3 shall be made 
by promotion and nomination in the ratio of 50:50 respectively:

Provided that, if the suitable candidate for appointment by promotion 
is not available, the ratio for appointment may be relaxed for the purpose of

5. Educational Qualifications.-

The person for being eligible for appointment to the post under these 
regulations shall,-

(i) possess a degree of a university in journalism ; or
possess a degree in Arts or Science or Commerce or Law and a 
diploma in journalism and mass communication;

(ii) possess expert knowledge of Marathi, Hindi, and English 

language and should have to his credit of having published his 
five works on the life of Shree Saibaba;

(Hi) shall possess an experience of writing an editorial work in a 
reputed newspaper or a magazine for not less than three years; 
and

(iv) have passed MS-CIT examination.

4. Age Limit.- -. , ■ w
(i) Lower Age Limit.-jfNot. less than eighteen years of age 

(completed) as on the last date of submission of applications to the trust, as 
per the advertisement for recruitment to the said post;

(ii) Upper Age Limit.- Not more than thirty-eight years of age 
(completed) for the persons not belonging to the reserved categories; and 
forty-three years of age (completed) for the persons belonging to the 
reserved categories. The upper age limit shall be applicable as on the last 
date of submission of applications to the trust, as per the advertisement for 
recruitment to the said post.
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Chairman, Ad-hoc Committee, 
Shree Sai Baba Sansthan Trust (Shirdi).

8. Other service conditions to apply.-

The other terms, and conditions, specified by the Trust from time to 
time, as well as the provisions of the Act, the rules made there under, the 
Government Resolutions and-orders as well as the provisions of other 
regulations specified by the Trust shall be applicable in respect of the 

services to the post mentioned under regulation 3.

7. Probation period.-

A person appointed to the post mentioned in regulation 3, by 
nomination, shall be on a probation for a period of one year from the date 
on which he joins his post on which he is appointed. The probation period 
may be extended, after approval of the Committee, for a maximum period 
upto one year. Completion of the probation period (including extended 
period) to the satisfaction of the appointing authority; and passing of 
prescribed examinations and training (if any) shall be mandatory. In the 
event failing to complete the probation period (including extended period) 
or pass the examinations and complete the training, his services shall be 
liable to be terminated.

hl A-

12^
appointment by nomination in respect of that appointment year with the 
approval of the appointing authority.
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